
Vice President, Corporate Human Resources 
The Company 

Qualico is a fully integrated real estate development company with offices in Winnipeg, Calgary, 
Edmonton, Vancouver, Regina, Saskatoon and Austin, Texas. Since its inception in 1951, the company’s 
activities have grown to span the entire real estate spectrum including residential land acquisition and 
development, single and multi-family home divisions, commercial and industrial development, property 
management, concrete ready mix, building supply and manufacturing. For more information click here. 
 
The Opportunity 

Reporting to the President & CEO, The Vice President, Corporate Human Resources is responsible for 
overseeing Qualico’s HR function, providing strategic and operational leadership, serving as a trusted 
advisor to guide and assist leaders on HR matters.  
 
Having invested in the development of a robust HR infrastructure, Qualico has set its sights on being an 
Employer of Choice, with HR earning a role as a full business partner at the corporate table – this is a 
significant senior leadership opportunity for an action-oriented HR leader with drive, passion and vision. 
 
Key Responsibilities 

 Identify and drive strategic initiatives with regards to HR technologies, compensation, health & 
wellness, payroll, medical & retirement benefit programs, performance management, employee 
engagement, learning & development, collective bargaining and recruitment.  

 Develop, implement and promote progressive HR strategies, programs and processes. Provide input on 
business strategies and initiatives, addressing the people-related aspects. 

 Assess regional HR needs, stay attuned to emerging issues and concerns within the workforce. 
Foreseeing and proactively responding to changes in business conditions and new trends. 

 Oversee health benefits, retirement savings plan and insurance plan design for the company.  
 Ensure the company’s HRIS and Payroll systems are current, effective and legally compliant.  
 Provide leadership to the Human Resources, Payroll and Corporate Communications team. 
 Create and maintain company initiatives that cultivate employee engagement and growth. 
 Collaborate with colleagues and peers across departments to create and foster a working environment 

that promotes equity, diversity and inclusion. 
 Ensure compliance with HR best practices, employment standards, legislation and other requirements.  
 Provide corporate oversight on safety policies.  

 
Selection Criteria 

 Degree in Human Resources, Business Administration or equivalent. 
 Designation of Chartered Professionals in Human Resources (CPHR) is preferred. 
 Minimum 15 years of Human Resources experience in a senior leadership role.  
 Strong knowledge of HR best practices, employment law, standards and collective bargaining.  
 Valid driver’s license and access to a reliable transportation. 
 Satisfactory verification of criminal record check. 
 Certified Compensation Professional (CCP) designation would be an asset.  
 Demonstrated Occupational Health & Safety experience would be an asset. 

 
For more information on this opportunity or to apply, please submit a cover letter and resume to Morgan 

Sinclair at morgan@harrisleadership.com 

https://www.qualico.com/

