
 

 
Opportunity to be part of the legacy of this iconic community leader! 

 
About The Winnipeg Foundation 
 
Formed in 1921, The Winnipeg Foundation (TWF) manages an asset-base of 1.2 billion dollars, including donor advised funds, 
scholarships, managed funds, and community building funds. TWF enables people to contribute to the health of our community 
by connecting generous donors with causes they care about. TWF is an endowment-based public foundation, gifts are pooled, 
invested and the annual earnings are granted back to the community, forever.  

 
The Opportunity: 
 

Accountable to the TWF Board, the CEO oversees all operations and leads an organization of sixty talented, dedicated people.  
In addition to executive leadership, operations experience, and the selection criteria, TWF is seeking someone who: 
 

 Is a servant leader, who listens, is caring/compassionate, calm and humble, yet comfortable being a CEO. 
 Has a deep understanding of Winnipeg, and an established and comprehensive network of community leaders.  
 Is a broad-minded bridge-builder and community leader who is collaborative, listens to ideas, empowers others, and fosters 
a culture of empathy and respect.   
 Is someone who can lead TWF in social innovation and understands the impact of poverty on communities and possesses 
a social justice philosophy, tempered by pragmatism. 
 Is an articulate communicator with experience leading high-achieving organizations whose members put collective goals 
ahead of individual interests.  
 Is a critical thinking, systems thinking, and community building leader with a willingness and appetite for knowledge and 
exploring new spaces.   
 Is a big-picture thinker who also pays attention to details and execution.   
 Has the ability to deal with conflict in a direct, collaborative, sensitive, and “win-win” manner. 
 Through strength of personality and driving passion, will be a leader not just of TWF but for the whole charitable sector. 

 
Selection Criteria 
 

 University graduate with knowledge of Winnipeg and strong affinity for the diverse needs of the community. 
 Post-graduate education or executive development in public or business leadership an asset. 
 Progressively senior work experience, including several years in an executive level capacity. 
 Proven success in the growth, development and stewardship of a purpose-driven organization. 
 Evidence of commitment to and success in “community building”. 
 Demonstrated ability to conceive and administer policies related to the strategic development, prudent use, and reporting 
of a significant pool of funds. 
 Strong financial acumen and skills in oversight of investment management.  
 Evidence of the capability to initiate and foster senior and grass-root community relationships. 
 Demonstrated advocate for, commitment to and acceptance of diversity, equity and inclusion. 
 Proven ability to enhance performance and develop staff via coaching and mentoring.   
 The intellectual capacity to understand business systems and processes, provide practical solutions, develop a shared 
vision, and design innovative strategies to effectively address a dynamic, complex and ever-changing environment. 

 
To apply in confidence, please send a cover letter highlighting how you meet the criteria of this position  

and a resume to Alora@harrisleadership.com - quoting project #20121 in the subject line.   
For additional information, please contact Alora to request a Selection Profile. 

Chief Executive Officer 
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